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Ryan T. Martin graduated in 
2004 from BYU’s MPP with 
an emphasis in social policy.  
His interest in the program 
came from a desire to take 
action on key social issues. 
He briefly considered a PhD 
in Economics, but wanted a 
graduate degree that would 
position him to work with 
policy related issues he was 
interested  in.  
 

Ryan’s internship was at the Department of Health and Human 
Services working for the Office of Family Assistance. He 
worked on multiple projects dealing with family assistance, 
child support, and welfare. His internship proved crucial op-
portunities to see how policy is created as well as the con-
straints involved within that process. Afterwards he continued 
working part time for the Office of Family Assistance (OFA), 
as he completed the program. He used employment with the 
OFA to get practical experience that directly applied to MPP 
coursework. Ryan is sold on the program’s internships. 
  
During his 2nd year in the program, Ryan was accepted to the 
federal government’s Presidential Management Fellows 
(PMF) Program. This leadership development program pro-
vides opportunities to work with public policy programs 
across a wide area of policy issues. It  is a 2-year paid program 
which includes training, developmental assignments, acceler-
ated promotions, and opportunities to network between gov-
ernmental agencies. Fellows work on domestic and interna-
tional issues in public administration, technology, science, 
criminal justice, health, financial management, national secu-
rity, and many other fields. 
 
Through the PMF Program, Ryan was offered a job after his 
graduation from BYU. After meeting with many different gov-
ernmental agencies, he decided to continue with OFA. Since 
graduation he has worked on issues such as financial assis-
tance for single mothers, welfare, Head start, child support 
enforcement, Medicaid, and Medicare.  
Ryan believes he was very well prepared for the competitive 
job market. The MPP program provided him with a strong 
foundational skills he uses daily. He credits all of his courses 
and his internship with helping him to be ready for the real 
world.  
 
Ryan lauds the analytical and quantitative skills, the critical 
thinking and research skills, the ability to work quickly to 
complete policy analysis projects, being able to make deci-
sions with limited information, the creation and preparation of 
different types of policy documents, presentation experience, 
and the ability to work under time constraints as important to 
his current job. The MPP program’s required skills have dis-
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tinguished him to his supervisors.  
 
One aspect of his job, says Ryan, is to act, “as the person who 
bridges, two different groups - the quantitative people and the 
political policy people” . He credits the MPP program for pre-
paring him to understand both quantitative and policy areas  
and to communicate with both groups effectively.  
 
He believes that employees should strive for political objectiv-
ity in the workplace by being open-minded to different points 
of view and that it’ s important to strive for understanding, 
even if you may personally disagree. 
 
For Ryan, the most important advice for current students in the 
MPP program is that they should take advantage of improving 
their writing skills (logic, argument, and conciseness). He ad-
vocates student’s critiquing of one another’s papers as a two 
way learning method, as well as using the BYU writing lab 
resources for that purpose. Additionally, Ryan advocates tak-
ing rigorous courses, working through a local public policy 
issue for a class assignment, and building competent computer 
skills (Word, Excel, and PowerPoint).  
 
Finally, he stresses the importance of looking early and find-
ing an internship that will be a good fit for your policy area 
interest. �
During your internship or in school, be willing to do any job 
once and work at it as if you will be repeating the job again 
and again.  An internship that meets these criteria will be an 
invaluable experience for your education, and like him, may 
turn out to be your best employment opportunity. 
 
Ryan T. Martin is currently employed at the Office of Office 
of Family Assistance, Department of Health and Human Ser-
vices. He is married to former BYU dance education student 
Tricia Holladay and they have two children. They reside in 
Alexandria, Virginia. 
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